Staff Development through Distance Education
communication technology, the growing sophistication in the use of
print materials, improved design of instructional materials and reliable
provisions of student support services, contributed to the qualitative
and quantitative improvement in distance education making even the
skeptics grudgingly accept distance education as a second string to the
bow. It is now endorsed by one and all that distance education has the
necessary wherewithal for providing learning experiences which are
largely determined by the learner, and by allowing the learner to choose
the time, the place and the circumstances of learning.
Curriculum:
At the very outset it is essential to address oneself as to the inputs
that go into the draft of curriculum for staff development. The essential
parameters could,be Scope, Substance and Balance [3], Each of the
parameters address them selves to the needs of the learners which can
be categorised as follows:
SCOPE:
(i)   What knowledge and skills should the teacher be able to
demonstrate by the end of the programme ?
(ii)   Which of these accomplishments will enable them to cope as better
teachers after their return to the class rooms?
(iii) How to provide a basis for self directed, future professional
development?
SUBSTANCE:
(i)   Which subject matter will best contribute to development of the
specified knowledge and skill?
(ii)   Which training techniques will best enable the teachers to apply
their knowledge in versatile ways?
(iii) Which methods of assessment will best reinforce and guide
learning?
(iv) Which institutional and organisational arrangements will best
provide an environment conducive to personal and professional
growth?
BALANCE
(i)    What is the weightage to be allowed to the various elements of
the programme?
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